         Litigation Coordination Intern 
                 United States Forest Service, National Headquarters




OUTREACHPosition Details
Opportunity Type: Full-time (Internship)
Position: Student Trainee (GS-0399-04)
Salary: $31,521 annually
Duty Location: Washington, DC
Primary Contact: Deb Beighley, Assistant Director, Ecosystem Management Coordination Staff: (202) 205-1277 or dbeighley@fs.fed.us 
 

Passionate about the environment? Interested in a career in environmental policy or law? Jump start your career, develop your skills, and gain practical experience as a Litigation Coordination Intern (Student Trainee, GS-0399-04) for the United States Forest Service. We’re looking for a sharp, strategic thinker with strong analytical skills who will excel in our immersive, fast-paced team environment. 

Work you’ll do:
The Litigation Coordination Intern will work with National Litigation Specialists on the Ecosystem Management Coordination Staff to provide management and program analysis in support of Agency-wide litigation oversight and coordination. Position responsibilities include: supporting the development of Agency responses to litigation involving the National Forest Management Act, the National Environmental Policy Act, and other environmental statutes; supporting the development of policy strategies that minimize litigation risk and improve conservation outcomes; and performing other program support work. Assignments may also offer opportunities to assist with the formulation of National litigation policies and to interface with Forest Service leadership and attorneys in the United States Department of Agriculture-Office of the General Counsel and the Department of Justice.Apply
[bookmark: _GoBack]Ready to apply? We can’t wait to hear from you! Please notify us of your interest in applying by sending the completed outreach form and a current resume to Mason Reynolds (mreynolds@fs.fed.us) so that we can notify you when the application becomes available (likely end of March). Questions should be directed to Deb Beighley (contact information above).


The ideal candidate for this position will possess strong analytical skills, the ability to communicate effectively with diverse audiences, and be motivated to work both independently and collaboratively within the team environment. 

Experience you’ll gain:
In this challenging and inspiring public service position, you’ll gain practical experience while working alongside experts and leaders in the fields of environmental policy and law. Assignments are carefully selected to ensure meaningful on-the-job-training and substantive exposure to multiple program functions. The Forest Service is committed to career development and to providing a quality internship experience that includes opportunities for mentoring, networking, and the possibility for conversion to a permanent position upon completion of your degree.  

Qualifications:
· Pursuing a degree in natural resources management or biological sciences (must have completed two years of post-high school academic study towards degree) while maintaining a strong academic record.
About the Forest Service:
The largest agency within the United States Department of Agriculture, the United States Forest Service is a premier natural resource management agency charged with sustaining the health, diversity, and productivity of the Nation’s forests and grasslands to meet the needs of present and future generations. A Forest Service internship will place you on the cutting edge of conservation science, policy, and law and offers a unique opportunity to meaningfully contribute to the conservation of our Nation’s most magnificent public lands and resources. 
Community Information:
As the Nation’s capital and the center of a metropolitan area that is home to more than 5 million people, the Washington, DC area offers unparalleled access to shopping, nightlife, restaurants, the arts, museums, sports, outdoor recreation, and more. DC may be the home of the Federal government, but it is so much more—a cosmopolitan city that attracts residents and visitors from around the world.
DC has all the amenities you would expect from a major metropolitan area—restaurants, nightlife, sports teams, shopping, and the highest concentration of museums and art galleries in the Nation. Many of these museums line the “Nation’s Backyard,” the National Mall, a park and green space that runs 5 miles through the core of the city. 
Transportation infrastructure within the metropolitan area include a subway and bus system that connects the city and its suburbs. There is a subway station just one block from the National Headquarters office in downtown DC. Commuter buses and rail systems connect to the city’s subway and bus system (limited public transportation subsidies are available to employees). Airline service is also superb, with three major airports serving the region. (For more on DC’s public transportation, click here.)
Rental costs for Washington, DC are relatively high—a single person can expect to pay at least $900-1,000 per month for a room in an apartment or group house (both popular options for students and young professionals in DC) and rent can reach $2,000 per month or higher depending on location, number of roommates, etc. Local universities offer temporary dormitory-style housing options during the summer (rates are approximately $210-420 per week). The DC metropolitan area’s system of mass transit, especially commuter rail and commuter buses, often allows employees to take advantage of lower housing prices in adjacent suburbs. Nearby counties in Maryland that are adjacent to DC include Montgomery County and Prince George’s County. Nearby counties in Virginia include Arlington, Alexandria, and Fairfax. Many National Headquarters employees commute from counties that are further away, including Frederick, Carroll, Howard, Baltimore, Anne Arundel, Louden, and Prince Williams County. 
Current information on housing is available at: 
http://www.realestate.com/

For information on local entertainment and various other area attractions: 
http://dc.about.com/



OUTREACH RESPONSE FORM

Litigation Coordination Intern (Student Trainee GS-0399-04)
U.S. Forest Service, National Headquarters, Ecosystem Management Coordination Staff 

SUMBISSION OF THIS FORM IS VOLUNTARY
If you are interested in applying for the Litigation Coordination Intern (Student Trainee GS-0399-04) position, please submit this outreach form and a current resume. We anticipate that the official application will become available at the end of March. (If you do not respond to this outreach, we cannot notify you directly regarding the application’s availability; however, choosing not to respond to this outreach does not preclude your application from being considered if it is submitted timely via the designated channel.)
 Personal Information
Date:__________
Name:______________________________________________________________________________________________
Permanent Address:_________________________________________________________________________________
Mailing Address (only if different from permanent address—please indicate date when mailing address is no longer valid):___________________________________________________________________________________
Phone Number:_____________________________________________________________________________________
E-mail Address:_____________________________________________________________________________________
Educational Institution Where Currently Enrolled:______________________________________________________
Degree Program (include degree/major or anticipated major/minor etc.):_____________________________
____________________________________________________________________________________________________
How did you hear about this outreach?______________________________________________________________
Current Federal Employee (check one)?	_____Yes	_____No
If yes, current title/series/grade/location:________________________________________________________________
If yes, type of appointment you are currently under:______________________________________________________
If you are not a current permanent (career or career conditional) federal employee, are you eligible to be hired under any of these authorities (check any that apply)?	_____Person with Disabilities  _____Veterans Readjustment	_____Disabled Veterans with 30% Compensable Disability	_____Veterans Employment Opportunities Act of 1998  _____Former Peace Corps Volunteer  _____Pathways (Student) Program  _____Other________________________

Return Completed Form and Current Resume To:

Mason Reynolds, Ecosystem Management Coordination Staff
E-mail: mreynolds@fs.fed.us	Phone: (202) 649-1155	

You will receive confirmation upon receipt of your completed form and resume. 
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